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Welcome to FASBO
Mission
FASBO will be the comprehensive resource for business and operational personnel, providing professional development, networking and best practices.

Vision
FASBO challenges, empowers and engages our members to be successful in the rapidly changing school business environment.

Objectives
The primary goals of FASBO are:
· To enhance the profession of school business management
· To improve the performance of the public and private school districts in which they work.
· To assist these administrators and their districts to deal effectively with the changing environment in which schools operate.
· To provide a forum for the exchange of information and ideas among professions.
· Provide certification for school business officials
· 
History
FASBO was founded in 1965 as a professional association of school business management professionals.
FASBO represents approximately 300 school business officials employed in public and private school entities, as well as community and junior colleges and state departments of education.  Members include non-instructional employees at the local, state and national levels from specialized areas in school business management, as well as the generalized field of school business administration.





















REVISED CONSTITUTION AND BY-LAWS

OF THE

FLORIDA ASSOCIATION OF SCHOOL BUSINESS OFFICIALS



	

	


FASBO Affiliations
FASBO is affiliated with both ASBO International and the Southeastern Association of School Business Officials (SASBO).
Below is a brief history of each organization and links to the web sites.
ASBO International
Founded in 1910, ASBO International is a professional association of 6,000 school business management professionals.  Our mission is to provide programs and services to promote the highest standards of school business management practices, professional growth, and the effective use of educational resources.
ASBO members are employed in K-12 school districts, community colleges, universities, and state department of education.  They manage the business side of school district operations, including the areas of budgeting, purchasing, and financial management: facility operations and maintenance; human resources; technology; transportation and security; food service; health care; and much more.  With an average budget oversight of $107 million annually, ASBO International members are the finance decision makers in school districts around the world.
www.asbointl.org
SASBO International
SASBO is a regional organization composed of the twelve southeastern states.  The goal of SASBO is to improve education through the support, networking and professional development of administrators.
SASBO offers a golden opportunity to its membership:  Professional Leadership; Information on School Business Trends; Annual Conference; Showcase of New Equipment; Updates in Technology; Network of National and Regional Colleagues; and Access to ASBO services.
SASBO provides support and professional development for all segments of the fiscal leadership team.
www.sasbo.org












FASBO Web Site
Below is the FASBO home page – www.fasbo.org
The web site is managed by Robin Hukill, FASBO Executive Director.  Requests to add or modify items on the web site should be directed to her at robin.hukill@fasbo.org or (850) 889-7578.

















Officers and Directors

Officers

	President			LaTresa Carlisle			Escambia County
	Vice President			Becky Drake			Marion County
	Past President			Franca Courchene			Pinellas County
	Treasurer			Jim Drake			Monroe County
	Director at Large		Vacant
	
Directors

	Ryan Smith
	Accounting Management, 2027
	Broward County

	Jonathan Odom				
	Financial Management, 2026
	Pinellas County						

Bianca Hartberger
		Human Resource Management, 2027
Osceola County					 

Shawn Woodell
IT Management, 2026
Osceola County					

Kristy Rodriquez				7
Purchasing Management, 2027
Osceola County					

Neil Robinson					
Operations Management, 2026
Pinellas County						

Other Board Members					

Becky Drake						Stephanie Burkhardt
Certification 						Naylor Editor
Marion County						Marion County
							
Tracey Gallentine					Mike Hewett
Vendor Representative					SASBO Rep
Trane					

Todd Manning						Robin Hukill
Vendor Representative					Executive Director
Virco
			



DUTIES OF OFFICERS

1.	The President shall have general supervision of the affairs of the Association and shall:
a.	Be responsible for all program arrangements.
b.	Preside at meetings of the Association.
c.	Appoint members to all standing and special committees and be an ex-officio member of all committees with the exception of the nominating committee.
d.	Approve all debts incurred by the Association as provided herein.
e.	Attend the annual ASBO and SASBO conferences which take place during his/her term of office, or arrange to be represented at them by a personal designee who shall be a member of the Board of Directors.

2.	The Vice-President shall:

a.	Propose the site dates as well as the theme for the conference to be held during his/her term as President.  Such proposals will be submitted to the Board of Directors for approval.
b.	Act for the President in his/her absence.
c.	Assume the duties of the Executive Director in the absence of the Executive Director or in the event the position is not filled.  Such duties will be performed without remuneration.

3.	The Treasurer shall:

a.	Conduct financial planning for the Association.
b.	Prepare annual budgets with input from Officers and Directors.  The annual budget shall include an appropriation each year of an appropriate amount for the travel expenses required by the office of the President or designee to represent the Association at the annual meetings of ASBO and SASBO.
c.	Bring to the Board of Directors for their consideration any financial matters such as setting of dues, conference registration fees, etc., as necessary.
d.	Review records and reports prepared by the Executive Director.
e.	Advise the Board of Directors on matters relative to financial management.
f.	Be responsible for collecting and disbursing all monies.
g.	Prepare all financial reports.
h.	Prepare an annual financial statement for presentation to the membership at the annual conference.

4.	Director at Large shall:

	a.	Contact first time attendees prior to conference.
 


5.	The Board of Directors shall:

a.	Act in the name of the Association on all matters pertaining to the welfare of the Association.
b.	Annually review the requirements for directorships and make such changes in requirements as circumstances warrant.
c.	The elected directors of the Board of Directors will be responsible for the annual conference programs of the section from which they are elected and will serve as program chairman under the direction of the President.
d.	Establish the remuneration to be paid to the Executive Director.
e.	Have the authority to make arrangements with other recognized associations involved in school business administration for joint meetings.  This authority includes the determination of whether members of the other association will or will not be required to pay the Florida Association of School Business Officials membership dues and registration fee and such other details of a similar nature applicable to conducting joint meetings



































Responsibilities of FASBO Directors
In order for FASBO to succeed, the leadership must actively participate in all areas of the organization.  Below is a general list of responsibilities required of every Officer and Director.  More extensive duties of the Board are further outlined in the By-Laws, specifically Article VII.
1.  Attend all Board Meetings in person, conference call or video meet
2. Help set membership goals
3. Actively see members and promote FASBO
4. Maintain an active and current contact list in are of interest – should include current members and prospective members
5. Assist in development of conference agenda.  Each director will be responsible for securing topics and speakers for a minimum of two mini sessions.  These topics and speakers must be arranged for within the timelines specified by the President and Executive Director.  Timely completion enables the President and Executive Director to attract more attendees and sponsors.  Continued failure to meet these timelines may result in a request to leave the board for dereliction of duty.
6. Help to recruit exhibitors and promote partnerships with FASBO
7. Provide short topic for quarterly FASBO Newsletter and/or pre and post conference write up.  These topics must be submitted within the timelines specified by the President and Executive Director.  Timely completion enables the President and Executive Director to attract more attendees and sponsors.  Continued failure to meet these timelines may result in a request to leave the board for dereliction of duty.
8. Help solicit articles in conjunction with our magazine editor for bi-annual Florida School Business magazine


Speaker Guidelines

When securing a speaker for mini sessions: 

Mini sessions are 50 minutes.  For A&A credits, the speaker must do a minimum of 40 minutes speaking, can do 10 minutes Q&A to qualify.

We do not pay speakers for mini sessions.
You may use a vendor if:
a. The session is educational in nature and not a sales pitch.
b. It is preferred that they be a sponsor, however, as an exhibitor, this enables them to do one mini session.  ($1500 early bird rate, $1750 after July 31)  
c. If they are a Silver Sponsor, ($2000) they may do two mini sessions
d. Any Sponsorship above Silver, ($3000 and above) they may do more than two sessions

1. 

Florida Association of School Business Officials
Code of Ethics 
A school business official's professional behavior, within the school system, the profession and the community must conform to an ethical code. The code must be idealistic yet practical as applied to the members of our profession. The official acknowledges that the schools belong to the public they serve for the purpose of providing educational opportunities to all. The official assumes responsibility for providing professional leadership in the school and the community. This responsibility requires the official to adhere to standards of exemplary professional conduct. It is understood that the official's actions are observed and appraised by the community, professional colleagues, and students. Therefore, members of the Florida Association of School Business Officials subscribe to the following: 
I. The well-being of students is the primary consideration in all decision making actions. 
2. Build respect, credibility, and strategic importance for the profession within our organization and the communities in which we work. 
3. Obey all local, state, and federal laws. 
4. To preserve the integrity of the school business office in its dealings with others. 
5. To inform and educate current and future practitioners, the organizations we serve, and the general public about principles and practices that help the profession. 
6. To positively influence the workplace. 
7. To promote professional growth through affiliation with international, regional, state, and local organizations. 
8. Avoid using position for personal gain through influence politically, socially, or economically. 
9. 	To encourage professional decision-making and responsibility. 
10.	To encourage social responsibility. 





















Florida Association of School Business Officials
Standards of Conduct
In relationships within the school district, it is expected that the School Business Official will: 
1. Support the goals and objectives of the employing school system. 
2. Interpret policies and procedures fairly and objectively. 
3. Implement, to the best of their ability, promulgated laws and regulations. 
4. Assist fellow administrators as appropriate in fulfilling their obligations. 
5. Establish and maintain the best possible image of the school district. 
6. Refrain from publicly criticizing board members, administrators, or other employees. 
7. Avoid conflicts of interest or the appearance of such, by not conducting business with a company which the official or family member has a vested interest. 
8. Avoid preferential treatment of an outside interest group, company or individual over another. 
9. 	Never accept or offer illegal payment for services rendered. 
10. Permit the use of school property only for officially authorized activities. 
In relationships with colleagues in other districts and professional associations, the School Business Official will: 
1. Support the actions of a colleague whenever possible, never publicly criticizing or censuring the official. 
2. Offer assistance and guidance to a colleague when such help is requested or when the need is obvious. 
3. Actively support and promote appropriate professional associations aimed at improving school business management. 
4. Accept leadership roles and responsibilities when appropriate. 
5. Refrain from using any organization or position of leadership in it for personal gain. 
6. Acquire and disseminate information through ethical and responsible means. 
7. Respond to requests for information in a timely manner. 
8. Take appropriate steps to ensure the accuracy and completeness of all communicated information. 
9.	 Safeguard restricted or confidential information. 
10. Support the professional association's Constitution. 

	Certification 
	

	I certify that I have read the above Code of Ethics and Standards of Conduct and 

	further, that I understand and agree to respect, honor and uphold these standards 

	of the Florida Association of School Business Officials. 

	Signature 
	Date 





Personal Information

1. Name           ____________________________________

2. Address (wk) _________________________________________________________

Home           __________________________________________________________

3.  Phone(wk)  ____________________________________

Cell 	         ____________________________________

4. Email	          ____________________________________

5. Birthday        ____________________________________
You don’t have to include the year 

6. In Case of Emergency  __________________________________

Phone   ______________________________________________	






Your signature is an acknowledgement that you have read and understand the handbook

________________________________________________________________________
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